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W e B e

A sk e 9, AT 7y, Ui Rwer a9 - Whether CMD,

United India Insurance Company Limited affirms that he has complied all the rules
and regulations, code and conduct and Ethics, rules of reservation and he has not
violated any provision made for drafting and finalization of Annual Report of United
India Insurance Company Limited and its subsidiaries?

s Flerelesr e ode, AT Geww, Usdr Rromr @ AT Whether CVC

has issued instructions for effective and rotational transfer of officials and staff
posted in sensitive positions in the year of 1999, 2001, 2008 and 2012 respectively;

1 S3URH m?ﬁ Yes sir, We have CVC guidelines.

Accordmgly, our '! ransfer & Mobility policy is modified suitably so as to implement
CVC guideline in our Company.

s
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U, AT HewEd, USEry fUwer gdf 3maien- Whether the

United India Insurance Company Limited and its subsidiaries have identified the
sensitive posts and has been effecting rotational transfer, if so, please give the post-
wise identification and transfer of sensitive posts since three years on Affidavit.

FUNH FFUaA:- We have identified sensitive post

after discussmn wath GIPSA (the coordinating body for four Public sector General
Insurance Companies) & following are the sensitive posts claim Departments,

Estates, Administration and publicity. Accordingly rotational transfers are effected
annually along with promotion posting. The details are collected from all our,

Regions across country.

A Fheen W 2w, Awey gewg, T RAsEr g 3rahT- Details of OBC

following reply on affidavit. Whether separate registers/ roster registers shall be
maintained for appointments made by direct recruitment and promotion?

roster and itis bemg pubhshed on company's website also, and all O0BC employees
and other employees can verify it and it is being certified by CLO and Ministry itself
also.

of promotion, separate registers / roster registers shall be maintained for each
mode of promotion viz. limited competitive examination, selection, non-selection,
ere,

qATECS kL Eﬂﬁ'\q‘ FFETAL- It is there but in Promotion there

in no reservation for OBC but in the committee for selection in recruitment we
ensure that for OBC category representative Is included in the panel.

G, AREY H@eEd, U e g s Whether a

common register / roster register shall be maintained for permanent appointments
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and temporary appointments likely to become permanent or to continue
indefinitely,

permanent appamtments and we maintain them properiy There are no temporary
appointments.

separate register / roster register shall be maintained for purely temporary
appointments of 45 days or more but which have no chance whatever of becoming
permanent or continuing indefinitely.

SILUH.(THIH), Actually we have no such

category of employees, temporary employees more than 45 days’ who are likely
temporary and considered permanent, so we submit nil statement .

qee, HAAAT €EEd, mﬁMﬁmether

immediately after an appointment is made, the particulars of the person appointed
shall be entered in the register / roster register in the appropriate columns and the
entry signed by the appointing authority or by an officer authorized to do so.

al:- Yes sir. We do that and we also get

countemgned by CLO and those who are recruited own merit, they are not
considered in the reservation.

AN whrevy e w9, awen geen, dn Rosr g 3@ Whether the

register / roster register shall be maintained in the form of a running account year after
year.

L.UA.(TIAR), JAT8¢E 3T341 8991 FHU=Y:- Yes Sir

At wheder A 2w, wEhy gery, osdT Reer 39t 3mEen- Whether in case

of cadres where reservation is given by rotation, fresh cycle of roster shall be
started after completion of all the points in the roster.

SR TAEes gfEar AW FFTEA:- As per DOPT guideline, rosters are
mamtamed contmuously in the form of running account,

A whrey BE a9, Ay gerw, AT Rosr a3t Jmee- Whether after

every recruitment year, an account shall be noted at the end of the last entry of the year

. Ww o
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in the reservation register indicating representation of Scheduled Castes/Scheduled
Tribes/Gther Backward Classes and details of backlog reserved vacancies etc.

Al:- Yes sir. It is there and we would

lnsurance Company has/had recommended as their nominee- du‘ectors on the board
of various companies; if so, the details thereof during the last 10 years along with
details of nominee-directors belonging to 0BCs on the board of various companies?

a1 AN FFEGEAL:- We are not nominating director to any
other company, we do not have holding in any other company.

0 wheles RE otw, sy geey, Ty Reer ot g et s
-@WW#Mmmﬂwm@mgm

U FFUAL- Sir, from 08.09.1993 onwards,

we are foilowmg reservation guidelines for OBC’s.

A ey AE ta, AT gery, asdy Rrwer oot s 30 as on date
% TFCATS § NS TgT Feny 1 A?

m FFeAY:- Class 1 as on date 28.86% gl We

have class wise data Class 1, 2, 3, 4, total is 31.33%.

A FhEey B ww, Ay g, e Rew ot s Have you

calculated this data?

523 3T st weuslh- ves Sir, We have calculated, based

on the total number of 0BCs employee every time.

o shayy BE 2, AT 56T, ‘{I‘?ﬂﬂ' Mﬂﬂm Please calculate

this.
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Wﬂ Perceniage of OBC who are

recruited after 08.09.1993 comes totally 31.33%

A Rog oot wmar- 3 28.86% 3

A1 OF 53T $eANW Frw:- Because Sir, Total Number of
Employees recruited is 905 out of 3136.

N shese A @9, A=Y e, WﬁmﬁMMMm‘f
27% | SATET HEIOr & &7

ERANT FFYAL- Sir, Some are recruited on their

own merit.

it whreey MAe 9, AFER gerg, TO9 RoE gd smn. St o@er own

Merit & 3adld 37 W@ & 3¢ 3N fr det w Ra 2

2o FFEuaAl:- Merit we exclude from the purview of

reservation sir.

mentioning 28.66%.

= Why are you

Z 23 UUNA_FFYAL- The number 3136 indicates the
total number of ofhcers recruited after 08.09.1993 & now available in Group A -
Class 1. The Group A -Class 1 consist of 8 Post/Scale and reservation is available in
the lowest post/Scale is Scale 1/ (AO). This post is filled partly by recruitment and
partly by promotion. Reservation is available for OBCs in recruitment only. In a
recruitment to the lowest rung of Group - A i.e. AO/Scale 1,reservation for OBCs is
provided for the total number of vacancies filled sometimes become less than the
total declared vacancies .However the vacancies recovered for OBCs gets filled up.
Hence, the % of OBC filled up is more Thus the ratio of 905 to 3136 is 28.86%. At
present, the percentage of OBC is 27.27% in the lowest rung of class 1. Out of total
vacancies, sometimes what happened in general category some candidates do not
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join but OBC candidates they join then total OBC representation comes more that is
also the another reason.

ot shreer RF wa, AT ger, T RwEr adt wE-Please calulate,
please add 28.86% and 19.72%
SILUHA.(TIHN), w Z9UNH_ HFEUSAL- Actually sir we taken 905

candidates joined after 08.09.1993 out of 3136 total so the percentage comes
28.86%.

0T BT FFIAL:- Yes sir.

Nt whrdey AT 9w, AW wery, wsdw Rowr g arEen- sEA S
28.86% B HH S 27% &Ie ¥ 7Y g1 395 §&ar fhasn gfaera g7

: _ W FFuaAr- F X Rodfs & 7 Sarget § 3!
qﬁnm%zsas%

ot wherdey RiE vew, AW weww, e Rrewr it I 3T ST 27%
HREOT & § 3R gl fGmr W & 28.86% wOTT ¥ 29% B oaAv ¥ 27% W
SOET FH g SR? 39 fove # A9 AR W 3= grer fhae AR s
£? 3t Afe W Bdee g arer HERl fras wfawe &7

%mxmm%mwﬁ%mmmmﬁ@mm
21 3HH unreserved FI & N oY §, ar¥g At SaEA A€ FQ ¢ AR TEHA
W%%@Emmﬁﬁmquﬁﬁwmw
A S sEd R § 3EH 27% R Rgpesde wfawa ¢ a1 sEma W
'ﬁﬁ%ﬁ%ﬂunres&rvedﬁ@ﬁm@ﬁﬂﬁm%ﬁ%mﬁm%’i

. AT WEET, “‘g’ﬁ'ﬂ' m Tt HTAI:- Please give this



mmmmm%mmmmwamamw
famar &1

st shrdvs Ry ww, aeela geey, o Rrowr o s a9 S 2]
UEET AT 710 o ST 0 et & @t B
sz SR sty wEa UeeT g A S I

I 38F e & Ty Az Qe o A B w FRE 3 3ng ant &
X 9 & T wgr )

| S ANy Feaed- S S @
st sherdey Re wdw, T geEr, TAT Mo @ @b 08.09.1993,

02.07.1997 3R 31.12.1997 &I FcH® 3T & VX T 2019-20 F1 JTET
e AT

T HASR F Fae diee 272

S sieey AE 9o, AT 9erd, UsE Roer @@ - 8 S A9
#H e fraa &7

Stos, sf2ar g9a¥W &FEael:- Only 1 OBC, SC/ST 1, General 6

category.
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0T SRANH FFGeAY:- AGM 8T § we have GM then

that 5 only OBC, 40 from SC, 6 ST, and remaining 100 General Category. The reason

is that time, there was no reservation for OBC in recruitment.

i e - T, AAANT Weed, W AoEr g9 3rAen- | know very well.
Wmmmmﬁmaa@?mammmﬁa
U Fad & ae AR w gARE A8 o § AR safed v af a E
BRR Hase # e & e a7 8%, ¥ ve e offerh &1 oar 39
SRl Y 3T ST o s AR @ & 3w Y AN qET B a1 o e vEd
H Rodvw, oo foffic aw g1 St o aer 2 a3 & 78 ar ot ot & 2
S A Fiw o = @ AT F FE T v eer ar Ag & afbd 39
et o OF &Y § S we aer §

geUIH FFEAL- But sir, even though there is no

reservation in OBC for promotion.

'""‘K%QM‘% (8)
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1 dea (U8 9w, A ) X RwEr g9 JANT- | know  there is
no reservation in Promotion OBC. ¥fFa St e AT W 3y aray aver & ar
W#mmmﬁm%maﬁﬁaﬁmﬁmﬂﬁmwaﬁ
ST & 151 F ¥ 5 A6 Ain AvoR T wE § e ey e s &
mmmﬁwmﬁ;#&EWﬁwmwmé%%ﬁﬁ
gl

At whrdey R v, ARNT geEs, T Rowr ot smahne 3o @i o
1087 & Reang & #gr & ™ Yes, Posts are grouped wherever necessary for
maintaining rosters. @ ¥ Egﬁﬂ 36 G Fa w9 3R B e frar ¥ saer
fSeer 3T & 3yeey FE|

L.UH qATEEE s&mgam FEQAL:- The company has not made
general recruitments since past few years. But, in the earliest recruitments step
carried out for pre recruitment Training at metro level through coordination with
Associations. In future during recruitment, we would arrange training.

Al sheey B R, aeei gevw, Tdw Resr g9 wmer. s Reard w1
12 § sasr fRefae uv &5

st shey WE R, Ay weww, T Roer oot arer- o e aer
16 & Rears fpar & Presently, we have a scheme for providing contractual
appointment of Superannuated Development Officers as Business Associates subject
to fulfilling the relevant eligibility conditions. FHFT ATCT JEIT F FTTE

FE|




Sﬂm HFqaAl:- For that we have not maintained

Roster ‘but actually sir Development Officer who are retiring and full filling the
eligibility, they are considered for business associate irrespective of category.

At whevy R wXd, A aGgww, 1dg Roer gt smabn- That is very

~ good AfFsT ¥ 45 RF & FW $ contractual appointment g |

SLUA.(VIA), FaArss $fAur SealW &Fell:- Yes Sir, One year contact

renewable,

- provide roster register or if you are maintaining roster. Please give reason why you
~ are not maintain roster for these contractual appointment on Affidavit

separately for OBC and SC/ST in the cadre of sca!e 6 ie. DGM cadre Sir and
preferably we appoint such person who belongs to that category.

st shrdey AE g2e, Aed ewg, usaT Rosr g amahn- No, What is the

rule for appointment of Chief Liaison Officer?

- Chief Liaison Officer, as per our

guidelmes only, the senior executive level we have to nominate an officer and sir we
would like to submit for your kind information the United India is the first
company, among all other public sector, General Insurance Companies to appoint
. Chief Liaison Officer exclusively for OBC in 2015-16 Earlier only common CLO was
there for SC/ST and OBC. But from 2015-16 we started appointment exclusively
Chief Liaison Officer from cadre of DGM. The rule says senior executive level. So, we
nominated only DGM cadre. ;

o
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e an| 3 Fder F Ty AT X 2016-17, 18 #|

BN FHFAL- Nature of complaint mainly, noﬁ»

promotion, transfer Nothmg else sir and we have closed all and we maintained the
register also.

At shrten B 9w, A geeg, 9T Ros g g wer dwar 19 F
3 A Yol FAG A 2015-16 # A0 3HaTe, Director of Legal Studies.
AN F weeg I

e HIAET FT 3T FSA, 31 AT, A wes, T, . gare AR
A0 ool gEIG 39 Tl 1 NN ARERBHT AT H IYY TS,

L M T e s PO 1 O - MR A e B 5 - e B 1 e e )
ST BT &1 A7 T4 78 qarar ¥ i 3T N afffeee st a8

m?a:mvr:-'aﬂmmﬁ
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29@0#@2 mgm o
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Yes sir, we have separate

reservation cell functioning, at HO under the supervision of the chief liaison Officer
and Liaison officer .The cell has an officer and an Assistant to look after the function
relating to reservation .

T:- We don’t have any quhmdiary company. Plase
Aee g&%buﬁsﬁ

HIAIT:- Ok, Thank you.

SRYH FFYAL:- Thank you sir.

Sty o,

(#ft Frfrer wrergpsoTe) (3 whrder R w2w)
doadl, gasez $3ar il wrweh AT WEwEy, sy Roer o=t smanr
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A Flecen B wed, AR Gy, TSy Roer adt wrer

AT TS FAR, FARHR, TS Roer gt

AT TATIOT Fled, FARHR, e o &t smanr

A ars. &. R, sgeus (A1E.R), gA5es 33T $ay FEged
S @1, arew, 3 AR (IR, qEs S vt wE
A ey IH el RiFraasar

A & A AN FAR, Rwraadd

Afgerr FRagesar

1

AFAI ITART @RT A $2a¥ UA AUl T 39+ RFrad sa= & B aar
T e Sare A A Gl g@nr adrn R R ag Suw, e &
g § AR gARE @9 W 3AF SR ShaRR &Y R mar sefs Ay
CART Felr Y fAf@a & F ardem Ay e o B AY Rar Sww & Ao &
3R 3AFT ST T T@T & FH HUR W AR gaw AN g@ny & 72 da
Wﬁﬁmmmmaﬁ#mﬁmméﬂmw%qﬁ
HYAT o Al fAeedl F @ Rl 9 off AeEar & 3R w e a8 fear
IR A T S A ) g7 FRor A SteeR # A A8t
Rrar 3R ART AR A R T A I SR A @ g &

AT AT AR BT I FAr garges $fEr seatm e i
N FATNBVFN F AFAT MUK W gas A8 BFar arar & 3k T4
gA3es $f3A1 3ANE FUN & 39 FgMEus (ALE.fA) @ s dud &
FAEN & SASA A6 N FwF @ #F 39 AgwEus (@.46.7) g@n
garar a3 f& A Ul & GEEr § aF 39 F| AgVEs SanT ard
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wﬁaﬁﬁwsﬁaﬁq%ﬁaaﬁwﬁéwmwsﬁlm
CART 3% 3 oot 7 et Ay Prged & 3R fhew @ @ g
€ 3R O TR HET AUy ARy AR gels sfar s
FA H AN HUN R HG T F bt AR Y T E 3w
W AT FY 3TAY FA AR R B F qREarw F worm # Suv
Mmm%mmwmwﬁmﬁmﬁﬁmﬁm%l
3H HEIRN-AET ARSI AYY-9F G AT 7 3T FOL|

.mwmmﬁmamaﬁmrw#mmwémﬁ
I & ford @t I RSl gaRT saRT T4 1 @ 9wy Iae
Wmﬁwméﬁqawmﬁmw%mgﬁm#
g@ﬁﬁwmhwaﬁ@ﬁﬁm@w%www
el g WY, A gl # sana A8 fFar safad A wAEeE 9w
fear amr &1 39 meEYS (AEfA) @R s T fRuE 20 @ @
Wﬁﬁmﬁmﬁmmmmwﬂ?ﬁ#@ﬁm
mﬁmwsaﬁmmaﬁﬁmmmgmw%uﬂg&
mg%mmaﬁrmmw%wmm(m#ﬁ)m
AT AT 6 5 @I H e w3 & dl 37 20 W d& Ve H
F @ S A" F AU garT ST T R He s procuring a
marketing & business FHAA AP 20 AT US TUTT 9T T@T I7AT| 37T
GaART YOI T @ AN I FAT BT AT o @ ¥ orEd s &
WWWW%WAOD#AMD#WHMW?
dur AOD 3T AMD & 3TS9T-37609T MSZeseT ¥ Provided that upto a certain

promotion they will not be touched now he is promoted from Scale 11 to III
because there is no Deputy Manager (D) so he has to come out.

. Reraasdt garr aarar /@1 @& AT SARS Normal Channel 3 g3 & IR
A GAIA Fast track channel F grar ar & A Outside post & & B
A &3 representation st R & Afhey 7Y 5 Roans g Rar |

HEET gaRT fASIahdl YA representation & WY HEYEHUF
B
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(m.#.%.)%maw@aaﬁﬁmmmﬁaﬂraﬁméﬁméﬁm
N 3W W AR # F B3 war 7
.WWW?@WMHWWW&{W?N@
SISfTU ganrT sarr /—r & af 2017 % & PeeX dq@Ee W HgaE &
a¥ 2018 @ 2019 T WX JTUFT W HIAS o @F H FROT HET &Y
ATY-97 G FATIT A

. 3T EERT GATSeE 3f3Ar SeAty FWeh @ AfYer REaawat & geor &
IR H qoT I wd meeus (ALE.R) qarT samr r B dse o
A HOFR W A IR TR ¥ 36F B vw SAE gy o o
ﬁﬁﬂmproveﬂﬁﬁwglmmwmmmﬁ
3T agl ¥ TrEwT &Y fear T & m@mww%maﬂgﬁ
Sf3aT 9ANE &9 & Women Sexual Harassment # FUrht FAA ARl
T g, m&*mﬁmm(mﬁﬁ.)aﬁmmmﬁsm
Region wise Women Sexual Harassmentmm%mmww
f sahr #A8 A P FT FeET ¥ 39 FAY F 3Ry T A @y
mlmaﬁmm%AsperActmﬁmmmm%
R Far A Wt FAN F TeEg TS F Y A9 A, 3T F F9Er o
6 &3 a6t 1 aEe e e gar Rar wman, Ashes garT sarr
T FHE F ASH NG A T FAR, Qo Ao garT
T AT| HTAET @RI IBT 147 % &A1 98 Competent Authority ¥, Foreds
mﬁmm(m#ﬁ.)@mmwsﬁmrmmw
T % Far FAN F q6T F q\?nga-s—g'f?mé‘emmaﬁrw@
Ivae foar /=& a1, 39S AR AT F IUAe S|

. 3TN E@NT T I fF e o 3w & fRae Rema 6 F g
& $T% o HhH A FIa & v Riwra & ag a7 crawe F¢ far
m%mm#wm(m#ﬁ.)qmmwﬁ;aﬁm
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